THE TITUS OVERVIEW

A Scriptural frame and diagnostic for pastors, elders and all those responsible for the life, order and mission of the people of God in local congregations.

Six segments:

1. The biblical benefit of gifted oversight in the planting and maintenance of local churches  (Titus 1:1-5; 2:15; 3:9-11)

a. Paul's life and experience, especially in 1st and 2nd Corinthians

b. The need to hear 5 voices – Eph. 4:11-16 for growth to maturity

2. The cruciality of leadership development (Titus 1:5-11)

a. Jesus' methodology in training the 12

b. Paul's methodology in Acts and 1 & 2 Timothy

c. On being incarnational in our approach

3. Understanding cultural influences (Titus 1:10-16)

a. Diagnosing the diseases

b. Prescribing biblical medicines

4. A pastoral strategy for communal life (Titus 2:1-10)

a. Rehearsing the corporate call to live out the Imago Dei

b. Teaching on personal and family relationships

c. Creating healing environments

5. Establishing the depth understanding of the gospel as the core of worship (Titus 2:11-14; 3:3-7)

a. Founding the flock in the grace of the cross

b. The life of faith and the Spirit

c. Rehearsing our covenantal ownership by the Father through Son and Spirit

6. Calling and releasing the people of God into the mission of God (Titus 2:14; 3:1; 3:8; 3:13-14)

a. Helping the flock realize who they are in Christ

b. Calling the flock into incarnational exp4ressions of the Missio Dei (Eph. 2:20)

c. Seeing discipleship in this model – believer/disciple/apostle (sent one)

d. Matt. 28:18-20  "Teach them everything"

i. Pedagogically – sitting under

ii. Communally – living among

iii. Incarnationally – experiencing

TITUS OVERVIEW

DIAGNOSTIC QUESTIONS

1. Gifted Oversight

a. What has been your experience (positive/negative) of personal mentors and/or pastoral care?

b. What level or type of oversight and accountability has you church known?

c. How do you understand the five gifts of Eph. 4:11-16 relative to personal and corporate maturity?

2. Leadership Development

a. What were some of the key dynamics in your own development as a leader?

b. Describe affirmational experiences regarding your leadership from the Lord (Spirit), the Word, and others.

c. What books, conferences, seminary/seminars have been helpful?

d. What have you learned in developing leadership in others?

3. Cultural Discernment

a. What are some cultural problems in your church city or neighborhood?

b. What are some of the stronger sin patters within your flock?

c. How would you characterize present U.S. values and what do you think are good missional responses?

4. Communal Life

a. Describe some of the best things about life in your family of origin and in your present family life.

b. What kind of vitality do you see in the life of the men in your church?  The women?  The youth?  The singles?  The children?

c. What are some of the intergenerational dynamics among your people?

d. What are some of the first things that need to be addressed to build a stronger communal life among your people?

5. Gospel Influence

a. How well do you think your leaders understand justification by faith?  Living by faith? Living by the Spirit? Sanctification and the transforming power of the Spirit?

b. Are we consciously building gospel reminders and supports in our worship services and life together?

6. Missional Engagements

a. Is your leadership team reasonably clear with the specific missional engagements to which your people are called?

b. Do your people have a good sense of their own gifts and callings?

c. Are we making missional paths for our people?

d. Do we exhibit a heart for various levels of missional engagement?  Example: Jerusalem (local neighborhoods), Judea (city and area), Samaria (the poor and outcasts), ends of the earth (foreign missions)

